
 

 

Quality initiatives by IQAC during the year for promoting quality culture 

Sr. 
no. 

ITEM /TITLE OF THE QUALITY 
INITIATIVE BY IQAC 

DATE NUMBER OF 
BENEFICIARIES 

1.  
 

Regular meetings of Internal Quality Assurance 
Cell (IQAC) Quarterly      

Throughout year All stakeholders 
 

2 Successful Organization of various programmes on 
“Gender Equity & Gender Sensitization    

03/01/2021 105 

3 All staff encouraged to  attend seminar  workshop 
and publish paper in various national / international 
repute during the academic year  

Through-out the year 20 

4 Constant encouragement and inspiration by the 
IQAC to promote research aptitude and research 
ethics among faculty members & students 
Through-out the year Faculty 

End of  academic 
session 

B.Sc. students and 
PG students of 

commerce 

5 Organization of Blood Donatiopn Camp in 
collaboration with Vasantrao Nail Medical College, 
Yavatmal 

14/12/2020 15 

6 Robust Mentor-Mentee System  
 

Through-out the year  Students & Teachers 

7 Collection, analysis of Feedback from all 
stakeholders and action taken for improvement 

End of  academic 
session 

All stakeholders 
 

8 Psychological Counseling in Post COVID Period  06/12/2020 All stakeholders 
 

       

 

 

 

 

 

 

 

 



 

IQAC Report 2020-2021 

The academic year 2020-2021 began from July 2020 due to the pandemic with conducted online during 
odd and even semesters. 

Due to pandemic situation of CoVID 19 teaching-learning and evaluation is carried out by online mode . 

The IQAC arranged its meetings and  met virtually on the Zoom platform  

1.24 /06 /2020 

2. 06 /08 /2020 

3. 15 /01 /2020 

4. 06 / 01/2021 

5. 14/03/2021 

to plan for the year ahead, review the NAAC process, and other achievements. 

Introduction 

In March 2020the first wave of pandemic occurred that led to a nationwide lockdown for almost six 
months. The second wave was much more aggressive in March 2021in the state of Maharashtra. In the 
period of first lockdown faculty members were trained to equip themselves to confidently face the 
challenge of online teaching in the academic year 2020-2021. The admissions for the UG and PG were 
completed in the months of July. Google Meet and Zoom platforms were used for lectures, practical 
sessions and other academic interventions. Google classroom was preferred by faculty members 

throughout the year. 

Capability Building:  

I. For the Teaching staff 

 The psychological counseling for faculty member in the pandemic situation, was taken to boost for their 
academic practices. 

2 A Gender sensitization programme was conducted for all faculties where the speaker gave knowledge 
about the legal aspects. in this respect the International women day and Savitribai fule birth anniversary is 
celebrated. 

3. Assessment of Teaching-Learning was held to explain its importance for faculty. The Online teaching 
assessment for teachers was also discussed 

4. For the benefits of in-house students as well as students from other colleges is organized. Outreach 
programs were also conducted.  



5. During COVID community oriented activities is being carried out online through webinars for all 
stakeholders, encompassing diverse social topics. They have made students more aware and responsible. 
The institution has distributed medicine, kits to Rural Hospital Kalamb with the donations by staff. Some 
faculty members also distributed food packets and other necessary items to the needy sections of society. 

 

NAAC related: 

• The relevant data for   AQAR 2020-2021 was collected and facilitates the process of proof collection, all 
policy documents finalized.  

Regular meetings of Internal Quality Assurance Cell (IQAC) Quarterly      

Successful Organization of various programmes on “Gender Equity & Gender Sensitization    

Constant encouragement and inspiration by the IQAC to promote research aptitude and research ethics 
among faculty members & students through-out the year Faculty 

Collection, analysis of Feedback from all stakeholders and action taken for improvement 

Robust Mentor-Mentee System and allotment of mentor. 

All staff encouraged to attend seminar workshop and publish paper in various national / international 
repute during the academic year. 

 


